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High School Teacher 
On-Line Academic 

2003-2004 Summer School  
Position Available: 
Subject areas requiring teachers will include: American Democracy, Economics. This is a pilot program and 
one or two positions are available. 
 
Position Description: 
Teachers will provide instruction in these core academic classes for student credits or enrichment.  Courses 
will be modeled on those offered during the regular school year with course content condensed from a regular 
semester.  Students will meet with the instructor one day per week for 2 hours. However, students will do the 
majority of their work online from home or other location with internet access.  Instructional time is flexible 
under this pilot program, as students will work at their own pace.  Therefore, instructor time will also be 
flexible to allow for communication with students on a more timely basis. A date for meeting with parents and 
students prior to actual instruction will be set.  In addition, meeting with District Online administration  will 
be required to assess success of the pilot program.   
 
Duties: 

• Develop goals and objectives that are consistent with students’ needs 
• Plan, direct, monitor and evaluate instructional activities that promote student learning 
• Perform appropriate duties that promote student learning 
• Communicate with the parents regarding student achievement 

The duties and responsibilities described here are representative of those that must be met by an employee to 
successfully perform the functions of this job.  Reasonable accommodations may be made to enable 
individuals with disabilities to perform these job functions. 
 
Required Qualifications: 
1.   Secondary teaching credential authorization in subject area for which teacher is applying 
2. Teacher must qualify under NCLB (no child left behind) to be selected for this position. 
3.   Must have skills, knowledge, and experience in the subject/program area(s) 

• Major subject area  
• Applicable experience 
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Selection Criteria: 
The selection will be based upon: 
1.   Hiring priority will be as follows: 
 Teachers who are presently employed in the District 

• On a permanent contract basis 
2.   The endorsement of the candidate by current supervisor 
3.   The endorsement of the candidate by individuals involved in the selection process 
4.   A completed Summer School Application by the deadline date and meet District eligibility criteria 
 
Salary, Days, Hours, and Meetings Required: 
 Summer School Salary: $4045.50  ($29.00 an hour) 
 Preparation Day:  TBD 
 School Hours for Teachers: 8:00 a.m.—12:30 p.m. one day per week, remainder flexible 
 Between the Dates of:  June 23 through August 5, 2004 
 Days of Teaching  30 (Non School Day, July 5) 
 Total Work Days  31 
 Preparation Time:  Due to nature of this pilot project, sub release hours will be utilized 
during the balance of the 03-04 school year to provide quality preparation for this course.  This will be in lieu 
of the normal two hours per week for standard summer school instruction. 
 
Location: Estancia High School  
 
Application Procedures: 
Individuals who are interested must submit an electronic summer school application, which is found on our 
web site.  
   
 
 

Joseph Ybarra, Jr., Director of Human Resources 
  Newport-Mesa Unified School District 
  2985 A Bear Street, Bldg. A 
  Costa Mesa, CA 92626 
 
 
 

Additional information can be obtained by contacting the Office of Educational Technology,   
(714) 424-5042 or the Office of Secondary Curriculum (714) 424-7516. 

 
 
 

 
 
 
 
 
 
 

DEADLINE for applying is April 2, 2004 or until filled 

Posting Date: 2/04 Posted by:  TR 
     

We are an equal-opportunity, affirmative-action employer. 


